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FEATURES

In certain situations it might be useful to assess the knowledge of project managers or team
members; i.e. prior to a training in order to determine the participants’ training needs more
specifically, or to assess the current knowledge of project team members or employees in
view of staff assignments. The PM Knowledge Test is designed as a first step in the project
management learning process and comprises a set of questions and problems related to
managing projects. The test is composed of 60 multiple choice questions, which have to be
answered in 60 minutes.

Multiple-choice questions:
one right answer

60 in ¥ 60 minutes - Evaluation of Project Management

‘ knowledge and skills

questions

Track your progress and evolution

The tool is available in different languages: English, German, French, Spanish, Dutch,
Russian, Swedish, Vietnamese and Chinese.

TARGET GROUP

e Newcomers in Project Management and Junior Project Manager.
® Members of Project Teams.

® Project Managers whose knowledge is to assess before or after a training.

DURATION AND PDU’S

Once the access activated, it is intended for a 1-time access within a period of 12 months.
The PM Knowledge Test is available online only.
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After completing the test, participants immediately receive the results and a graph showing
where they encountered difficulties and which percentage of correct answers they gave.

STS is a PMI® Authorized Training Partner (ATP N° 2073). After the course completion, the
learner can request a certificate for the PDU claim.

DISCLAIMER

Even though STS SA has used all commercial and pedagogical endeavors to ensure that
the contents of its software are true and accurate in all material respects, it will accept no
liability to any party (including job applicants) howsoever arising in relation to the content of
its software and the assessment results. According to data protection laws, candidates must
agree to share the results with third persons.
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